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REACH Women’s Network
Board of Directors

REACH Women’s Conference
Planning Committee

Iris Cole, Co-President
Julia Townsend, Co-President
Shon Gilmore
Sue Henderson
Betsy Krug
Katheryn Northington
Valerie Pasche
Tiffany Tate

Betsy Krug, Chair
Iris Cole
Melissa Combes
Joanne Davidson
Shannon Faircloth
Kristy Farewell
Skyler Holley
Shannon Meares

Grace Mongelli
Susan Morris
Joy Nelson Thomas
Courtney Payne
Carol Reeve
Kristie Staton
Tiffany Tate
Julia Townsend

In February 2020, we gathered for the first REACH Women’s Conference. It was a day of energy, 
excitement, and connection. Little did we know that around the corner loomed COVID-19, a  
disruptor that impacted all of us and resulted in more than two million women exiting the workforce.

After the losses of the last two years, it feels especially meaningful to reconvene in person today as we:
• honor the 250th anniversary of Salem Academy & College, the oldest  

continuously-operating women’s college in the country
• recognize the expanding representation of women in leadership roles in our 

community — across businesses, nonprofits, education, and entrepreneurship
• fill our cup and recommit to intentionally using our collective voice to  

recognize, encourage, advance, and connect professional women.

Through member programming and collaborations with community partners, REACH Women’s 
Network seeks to elevate the voice and influence of all professional women. With your support, we 
can have an even greater impact. We hope you will engage with us outside of this conference by 
participating in an upcoming community survey around the state of professional women in Forsyth 
County (see Page 41), becoming a Network member (see Page 47), participating in other community 
programming (see back cover), or making a financial contribution to advance our work (see Page 40).

With your support, we will continue making our community a better place for women!

Sincerely,

Iris Cole & Julia Townsend
REACH Co-Presidents
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Conference Agenda
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7:30 – 8:15a Registration + Arrivals

8:15 – 8:45  Welcome + Introductions   (Cheryl Lyndsay, emcee)

8:45 – 9:30  Morning Keynote presented by

 REACHing back:  Recognizing the Heroes Among Us
 Catrina Thompson, Winston-Salem Chief of Police
  
9:45–10:45 Breakout Session A  (descriptions on Page 11)

 Negotiations:  Strategies for Success in the Workplace  (atrium)

 Changemakers:  Inspirational Women Who Have Dreamt Big
        (auditorium)

 State of Childcare/Pre-K in Forsyth County  (Room 150)
 
11:00–12:00p Breakout Session B  (descriptions on Page 13)

 Pivoting & Innovation:  How Flexibility & Perseverance Can Lead  
          to Advancement   (atrium)

 Women Investing in Women:  Supporting Women-Owned Businesses 
        (auditorium)

 State of Childcare/Pre-K in Forsyth County  (Room 150)

auditorium

Room 
150

 atrium
 stage

restrooms

Room 153

booksheadshots
meet here

atrium

green
room

Room 158volunteers

el
ev

at
or

s

Patterson Avenue

  To 5th Street

(Agenda continues on Page 7)

NOTE:  If you pre-arranged for a headshot appointment with Desilu Photography,  
please arrive 5 minutes before your scheduled time at the location marked below. 
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Conference Agenda (continued)

Reynolds proudly supports the REACH Women’s Network 
and its mission to strengthen our workplaces, economy, 
and community by promoting gender equality.

Reynolds REACH Ad 2022.pdf   1   1/24/2022   4:48:42 PM

© 2022 REACH Women’s Network. Conference event planning by Rebecca Rose Events.
REACH branding and program design by Girl on the Roof.

12:15–1:00 Lunch 

1:00–2:00 Interactive Session presented by

 REACHing Over
 facilitated by Betsy Krug, Co-Owner of Rebecca Rose Events 
 and Carol Reeve, President of Girl on the Roof 

2:15–3:15 Breakout Session C  (descriptions on Page 20)

 Stress, Mental Health & Self-Care:  Prioritizing Well-Being  (atrium)

 Lessons from Successful Women-Owned Business Founders 
        (auditorium)

 From Disruption to Opportunity:  COVID-19’s Effect on the Workplace  
        (Room 153)

 Family Financial Leadership for Women  (Room 150)
  
3:30–4:15 Afternoon Keynote  presented by

 REACHing Up to a Career with Meaning and Purpose
 Katherine Brooks, Co-Author of What Color is Your Parachute? 
  
4:15–4:30 Closing

4:45+ Optional Networking presented by
 at Incendiary Brewing

Bailey Park
Biotech Place

Patterson Avenue

N Chestnut Street

coal pit

5th Street

LINKS Apartments
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Key Notes
As a purpose-driven marketing firm, Girl on the Roof is proud to 
be the creative force behind the REACH Women’s Network and 
its program brands including the REACH Women’s Conference.

Girl on the Roof amplifies the message, reach, and impact of 
organizations that strengthen communities through education, 
advocacy, arts, and principled economic development. 

We do marketing that matters.
girlontheroof.com

Certified Woman-Owned Small Business, NCSBE, GSA Contract Holder
serving U.S. Department of Education, State of North Carolina, Delicious by Shereen, Imprints Cares, 
River Ridge Farm, Twin City Housing Capital, YMCA, and 200+ other client organizations since 2009

Learn more about REACH Women’s Network:
The Gender Gap ................................................................................................... p 15
Winston Welcomes Women ............................................................................. p 35
REACH Leadership Circle .................................................................................. p 37
REACH Annual Fund ........................................................................................... p 40
Community Survey of Professional Women .................................................. p 41
Membership .......................................................................................................... p 47
Programming............................................................................................. back cover

The REACH Women’s Network seeks to advance economic 
development and promote gender equality by elevating the 
collective voice and influence of professional women. 

This is your space to record quotes, challenges, or doodles that
inspire you to REACH up, REACH back, REACH over, and REACH out.

9

#REACHws
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Negotiations:  Strategies for Success in the Workplace    (atrium)  
There is a new world of negotiation at hand. In this session, review your non-negotiables, acknowledge 
your worth, and learn strategies to effectively negotiate what you need for success in your current role, as 
you transition back into the workplace, or as you look to advance.    

Jerri Irby – Chair of Human Resources Workforce, Mayo Clinic
Sarah Becker – Vice President, Charles Aris Executive Search
Patricia Holliman – Director, Employment Law Partner, Reynolds American
Kristy Farewell (Moderator) – Founder & CEO, Kairos Insights

Changemakers:  Inspirational Women Who Have Dreamt Big    (auditorium)  
Women with a purpose envision new norms and opportunities, make their voices heard, and engage 
their communities. They build new systems, processes, businesses, and they move the world through 
perseverance and grit. This panel of women have dreamt big and will inspire you to do the same.

Dr. Laura Gerald – President, Kate B. Reynolds Charitable Trust
Kami Chavis – Vice Provost and Professor of Law, Wake Forest University  
Alexandra Salas – CEO, Bpeace
Michelle Kennedy (Moderator) – Meteorologist and Reporter, WXII 12 News

The State of Childcare and Pre-K in Forsyth County   (Room 150)  
The significant exodus of women from the workplace during the last two years due to COVID-19 has 
impacted the childcare industry and early childhood education. Access to affordable and quality childcare 
and Pre-K is critical for working women, families, and communities. In this open session with local early 
childhood leaders, discuss the state of childcare in our community and learn about game-changing efforts 
to get high-quality universal Pre-K in Forsyth County. 

Leslie Mullinix – Pre-K Priority Project Manager, Family Services of Forsyth County
Katura Jackson – Executive Director, Child Care Resource Center 

Breakout Session A 9:45 – 10:45

And...Action! Jot down something you want to remember from your breakout session.
What’s ONE ACTION STEP you can take in the next week? Month? Year?

We’re honored to support 
the 2nd Annual REACH 
Women’s Conference.

Truist.com
Truist Bank, Member FDIC. © 2021 Truist Financial Corporation. Truist, the Truist logo  
and Truist Purple are service marks of Truist Financial Corporation. 
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proudly sponsors the 2022 REACH Conference for Women

HanesBrands, a leading global marketer of everyday basic apparel under world class brands is 
proud to sponsor the 2022 REACH Conference for Women. This groundbreaking conference 
works to recognize, encourage, advance and connect professional women in our community,     
a mission that HanesBrands is proud to support.

HanesBrands is a global industry leader because of the hard work and dedication of the women 
in our company.

Here’s to another successful year of the REACH conference!
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BOD_reach_conference.pdf   1   2/14/20   3:44 PM

Pivoting & Innovation:  How Flexibility + Perseverance Can Lead to Advancement    (atrium)  
There is an art to the pivot. Attendees will hear stories of flexibility, discernment, and perseverance from 
women leaders who have shifted organizational strategies for highly innovative solutions.    

Dr. Summer McGee – President, Salem Academy and College
Dr. Janet Spriggs – President, Forsyth Technical Community College
Dr. Ruth M. Benca – Professor and Chair, Department of Psychiatry, Wake Forest School of Medicine,
            Atrium Health Wake Forest Baptist
Iris Cole (Moderator) – Founder and CEO, Do Good Artist and She Raises the Bar

Women Investing in Women:  Supporting Women-Owned Businesses   (auditorium)  
Learn from successful women investing in women-owned businesses, whose experience will benefit 
women entrepreneurs and women investors alike. Panelists impart knowledge covering the spectrum of 
private equity, venture capital, credit, and other market investments.

Jill Kaplan – XElle Ventures, Investor
Dr. Shanté Williams – CEO and General Partner, Black Pearl Global Investments
Alyson Francisco (Moderator) – Controller, Dinners on the Porch, LLC

The State of Childcare and Pre-K in Forsyth County   (Room 150)  
The significant exodus of women from the workplace during the last two years due to COVID-19 has 
impacted the childcare industry and early childhood education. Access to affordable and quality childcare 
and Pre-K is critical for working women, families, and communities. In this open session with local early 
childhood leaders, discuss the state of childcare in our community and learn about game-changing efforts 
to get high-quality universal Pre-K in Forsyth County. 

Leslie Mullinix – Pre-K Priority Project Manager, Family Services of Forsyth County
Katura Jackson – Executive Director, Child Care Resource Center 

Breakout Session B 11:00 – 12:00

Thinking Big... Research shows that if we write down our goals, we’re more likely 
to reach them.  What goals do you have for the next year? 
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“I believe the world would be 
better off in making powerful 

change if led by women.”

REACH Women’s Network  
thanks Woody Clinard for his generous 

contribution to help female leaders 
REACH higher.

What is the Gender Gap?

Burnout, stress, and exhaustion affect women 
more than men. The gap in burnout between 
women and men has almost doubled.3 

Despite small gains in the pipeline, women remain underrepresented across the corporate ladder.
Representation of women by level, 2016–2021, % of employees2

In 2020, the uncontrolled lifetime earnings for 
a woman with a 40-year career was $900,000 
less than a man with a 40-year career.3

Women start their careers earning less than men ($0.86 per male $1). The pay gap widens  
with age for women 30–44 ($0.82 per male $1), then again for women 45+ (to $0.73 per male $1).  
This intersectionality is a factor in what is commonly referred to as gendered ageism.1

Women who indicate they are a parent or primary 
caregiver experience a pay gap of $0.74 for every 
dollar earned by a male parent.

This gap shrinks considerably ($0.88 female per 
$1.00 male) for women who are not parents, 
suggesting that women without children face 
fewer barriers to securing higher-paying jobs.4

1 2022 state of the gender pay gap report. Payscale, March 2022.
2 Women in the Workplace 2021, Leanin.Org, and McKinsey, 2021.

3 Burnout, leadership, and hope: looking at Women in the Workplace. McKinsey, 2021.
4  Working women: the latest statistics on the gender pay gap. Work It Daily, March 2021.

The Gender Gap refers to the disparity between how men and women are treated in 
society. For working women, the gender gap detrimentally impacts pay and advancement 
opportunities. Intersectionality widens the gap for women of color. Here is some recent data.

The uncontrolled gender pay gap or “opportunity 
pay gap” measures median salary for all men and all 
women. By this measure, women earn $0.82 per $1 
earned by men. Women of color earn less.1

The controlled gender gap measures median salary for 
men and women with the same job & qualifications. 
Here women earn $0.99 per $1 earned by men IF 
they can get to the same positions.1

82¢ 99¢
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“Womble Bond Dickinson,” the “law firm” or the “firm” refers to the network of member firms of Womble Bond Dickinson (International) Limited, consisting 
of Womble Bond Dickinson (UK) LLP and Womble Bond Dickinson (US) LLP. Each of Womble Bond Dickinson (UK) LLP and Womble Bond Dickinson (US) 
LLP is a separate legal entity operating as an independent law firm. Womble Bond Dickinson (International) Limited does not practice law. Please see 
www.womblebonddickinson.com/us/legal-notices for further details.

womblebonddickinson.com ©2022 Womble Bond Dickinson (US) LLP 

Advancing together, the collective voice and influence of 
professional women can’t be underestimated.

That’s why Womble Bond Dickinson is proud to support 
REACH in its mission to advance economic development and 
promote gender equality in the workplace.

Let’s continue to lead, mentor and support one another.

Promoting Equality. 
EEmmppoowweerriinngg  WWoommeenn..

WINSTON-SALEM STATE UNIVERSITY 
is a proud supporter of the REACH Women’s Network. 

WSSU applauds your commitment to empowering 
professional women to promote gender equality.

ENCOURAGING - ADVANCING - AND CONNECTING WOMEN



1918

Celebrating farmers, families,  
and friends for 3 decades

Dinner Tuesday – Saturday
Custom Catering

DiamondbackGrill.com
751 Avalon Road, Winston-Salem

336-722-0006
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REACHing over 1:00 – 2:00
Text REACHWOMEN to 22333 to join the session, then text your responses.
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Stress, Mental Health, & Self-Care:  Prioritizing Well-Being   (atrium)   
Work-life integration took on a new meaning over the last two years for women and families. Through a lens 
of caring for oneself physically, emotionally, and spiritually, this dialog acknowledges the tolls of this work-
life shift and reveals opportunities to tangibly move into spaces of healing and wellness. 

Reverend Maria Teresa Jones – Chaplaincy Program Manager for Faculty and Staff Support,  
            Atrium Health Wake Forest Baptist
Dr. Suzanne Danhauer – Professor & Director of Faculty Well-Being & Resilience, WFU School of Medicine
Dr. Jaleema Speaks – Obstetrician-Gynecologist, Novant Health WomanCare
Brianna Holland (Moderator) – Founder, Be Well: A Wellness Firm 

Lessons from Successful Women-Owned Business Founders   (auditorium)    
Women face unique challenges and barriers to entrepreneurship. Important lessons will be shared from 
successful business founders and entrepreneurs who are passionate about inspiring other women and 
creating positive change.

Joy Nelson Thomas – Founder and Executive Director, LEAD Girls of NC
Kristin Redington Bennett – Founder and Director, ILLUMII
Jenni Earle Hopkins – Founder, Jenni Earle 
Magalie Yacinthe (Moderator) – Executive Director, HUSTLE Winston-Salem

From Disruption to Opportunity:  COVID-19’s Effect on the Workplace    (Room 153)   
One of the few silver linings of the pandemic is that it made the vital role of women at work, home, and 
in our communities more visible than ever. Employers have learned how changing traditional workplace 
benefits for employees — especially women — has created an elevated blueprint to attract the best talent, 
advance diversity and inclusion, and create better workplace culture and productivity. 

Portia Mount – VP Marketing, Commercial HVAC Americas, Trane Technologies; The Manifista Podcast
Lizzie Ward Roediger – Chief Marketing Officer, Teall Sports & Entertainment
Candice Wooten Brown – VP, HR Business Partner Supporting Marketing, Reynolds American
Julia Townsend (Moderator) – Senior VP/General Manager, Lamour; Founder, REACH Women’s Network

Family Financial Leadership for Women    (Room150)    
The role women play in their families’ finances is constantly changing. Panelists discuss financial lessons  
they learned throughout the pandemic, when more responsibility has fallen on women. Take steps to  
model financial leadership while exploring new ways to deepen family ties around core values for wealth.    

Hilary Kosloske – Senior Managing Director and Financial Advisor, Truist Wealth
Tracie McMillion – Head of Global Asset Allocation Strategy, Wells Fargo Investment Institute
Tenisha Clausi – Assistant Vice President & Trust Officer, Cumberland Trust
Jaleigh White (Moderator) – Managing Director and Director of Family Wealth, Baird

Breakout Session C 2:15 – 3:15 Do THIS...

#REACHws

NOTE this... What can you do to take better care of yourself?
Use this space to make a commitment to YOU.

As women, we are often focused on taking care of the people around us.  
But the reality is that we are more effective in all we do when we take care of ourselves first.  
It’s the oxygen mask concept on a plane. First give yourself air so you are better able to help others. 

Box breathing can help relieve stress. Also called square 
breathing, this technique slows your breathing and 
boosts concentration. For best results, sit upright in a 
comfortable chair and rest your hands palm upward in 
your lap to help your upper body stay relaxed.

• Breathe in through your nose for a count of four,  
focusing on filling your lungs.

• Hold your breath in the lungs for a count of four.
• Breathe out slowly through your mouth for a  

count of four, emptying the lungs fully. 
• Wait for a count of four before breathing in again.

Repeat as needed.

Box Breathing Exerecise

in
ha

le
 fo

r 4
 

hold for 4 

rest for 4 

exhale for 4 
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Your success inspires —
your determination empowers
We are proud to celebrate all the achievements of women past, present, and
future. When women succeed, everybody wins.

Wells Fargo proudly celebrates REACH Women's Conference.

wellsfargo.com

© 2021 Wells Fargo Bank, N.A. All rights reserved. 6959107-4 MOD: 1057

Speaker Bios
Sarah is the Vice President of Fulfillment Operations for Charles Aris Executive Search, a leading Executive 
Search firm headquartered in Greensboro, NC. With 20+ years of experience in the consumer sector focused 
on sales, operations, and leadership development, she joined Charles Aris to build their Consumer/Sales and 
Operations Executive Search practice. In 2021 Charles Aris recognized the need to add key internal leadership 
seats to support sustainable growth, leading to her current role, where she leverages her passion for process 
improvement, mentoring, and developing others. 

SARAH BECKER

Dr. Benca was appointed as the Enterprise Academic Chair and Professor, Wake Forest School of Medicine, 
Department of Psychiatry in July 2021. She previously was Professor and Chair, Department of Psychiatry 
and Human Behavior at the University of California, Irvine, and brings a wealth of experience in academic 
administration to her new position. As clinical leader of the Behavioral Health service line for the North Central 
and Western North Carolina region, she is responsible for alignment of clinical behavioral health service line 
plans. Her research focuses on the interface between sleep and psychiatric disorders, and the role of sleep and 
sleep disorders on Alzheimer’s disease. She received her undergraduate degree from Harvard and her MD and 
PhD from the University of Chicago.

RUTH M. BENCA, MD, PhD

Dr. Brooks is a board-certified counselor and coach and has directed Career Centers at Vanderbilt University, 
Wake Forest University, The University of Texas at Austin, and Dickinson College. She is the author of several 
career books including What Color is Your Parachute For College, You Majored in What?, Picture Your Career, and 
the co-author, with Richard Bolles, of What Color is Your Parachute 2020, 2021, 2022. She also writes a blog 
for Psychology Today. She has been twice designated a “Top Ten Most Visionary Leader in Career Services” by 
CSO Research and is a recipient of the NACE Kauffman Award and the NACE/Chevron award for outstanding 
innovative programming. She has a master’s degree in rehabilitation counseling and a PhD in educational 
psychology from West Virginia University.

KATHARINE BROOKS, PhD

Candice currently holds the title of Vice President, HR Business Partner supporting Marketing at Reynolds 
American. She began her career as an attorney in private practice and joined Reynolds in January 2008 as 
Senior Manager, Employment Law Partner. She has held roles in unemployment, worker’s compensation, and 
diversity strategy. In 2015 she was promoted to Vice President, Workplace Practices, responsible for employee 
relations and law matters. She has supported Talent Management, SR&D, and now Marketing. Candice is a 
proud Triple Tar Heel – earning a BA in History, a law degree, and an MBA all from the University of North 
Carolina at Chapel Hill. 

CANDICE WOOTEN BROWN

Dr. Bennett is an experienced founder with a history of opening doors for clients and colleagues while working 
in the education space. She has founded several companies, the most recent being ILLUMII Pathfinding Group. 
Just as integrated healthcare is revolutionizing collaboration and communication among medical providers, 
ILLUMII (ill-OO-mee) is changing the game for students and families by combining many common services 
needed to support the journey through childhood and adolescence. Dr. Bennett has pioneered, taught and 
administered educational programs at Wake Forest University, UNC Greensboro, and Summit School. She 
has a Masters of Education from Wake Forest University and a PhD in Educational Assessment, Testing, and 
Measurement from UNC Greensboro.

KRISTIN REDINGTON BENNETT, PhD
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Tenisha serves as Assistant Vice President and Trust Officer at Cumberland Trust and Investment Company. She 
provides trust administration services and specializes in helping clients needing extra support. Before joining 
Cumberland Trust, Tenisha worked as a paralegal. She received her master’s degree from Ohio University and 
B.S. in Business Administration from Middle Tennessee State University, with minors in Economics and Finance. 
She is a Certified Trust and Financial Advisor (CTFA) and is a graduate of Cannon Trust School, through Cannon 
Financial Institute.

TENISHA CLAUSI

Iris is a social entrepreneur and Founder of She Raises the Bar, a Corporate Social Responsibility (CSR) and 
sustainability consulting firm, and Do Good Artist, a social impact design firm. Her background includes 20+ 
years of experience working as an executive and CSR/sustainability consultant in both the public and private 
sectors. She works with investors, businesses, government agencies, and NGOs to help them leverage and 
execute more impactful social/environmental investment strategies, inclusive business models/cultures, and 
community engagement. Her clients include multi-national, family-owned, and small businesses and start-
ups, and her experience in a broad range of industries helps foster best practices and bottom-line results.

IRIS COLE

Dr. Danhauer is a Professor in the Wake Forest School of Medicine (WFSM). She is a psychologist with a 
clinical background in behavioral medicine and research background in cancer survivorship and mind-
body interventions. She recently received the 2021 Byrum Mentoring Award in the WFSM and received an 
Outstanding Women Leaders award from the City of Winston-Salem in 2020. Dr. Danhauer has taught positive 
psychology, emphasizing scientific findings for concepts like happiness, positive emotions, and gratitude. She 
is also a Gallup-certified strengths coach. She completed her undergraduate degree at the University of Illinois 
at Urbana-Champaign and her PhD in Clinical Psychology at the University of Kentucky.

SUZANNE DANHAUER, PhD

The real beauty of diversity is found in the 
individual pieces that make up the whole.
Kilpatrick Townsend takes its commitment to Diversity & Inclusion seriously and works 
to create a firm-wide culture where women have a place at the leadership table and a 
voice in important decisions that affect the future of the firm.

www.kilpatricktownsend.com
© 2022 Kilpatrick Townsend & Stockton LLP

Kristy is the founder and CEO of Kairos Insights, a boutique consulting and executive coaching firm. Kairos 
Insights services mid- to senior-level leaders and their teams in the spaces of strategic leadership, executive 
coaching, change leadership, and team development. Kristy brings her 20+ years of experience serving leaders 
across several industries including financial services, healthcare, pharmaceuticals, academia, and professional 
services. She leads a consortium of consultants who serve as strategic partners, accelerating the development 
and decisions of leaders so they can capitalize on critical opportunities. Kristy has a heart and passion for 
cultivating racial reconciliation through education, conversation, and relationship building. 

KRISTY FAREWELL

Alyson is new to the food industry, working as Controller for Dinners on the Porch, LLC, a local, women-owned, 
multi-location culinary business. A huge proponent for the advancement of women in business, she is in her 
third career after serving 10 years in academics as professor of Business and Entrepreneurship at Salem College 
and more than 25 years in corporate finance with several Fortune 500 companies. She is a graduate of NC State 
University and holds an MBA from Duke University. She is involved in the community as a volunteer business 
mentor and is Treasurer on the board of The Center for Creative Economy.

ALYSON FRANCISCO

Kami is Vice Provost at Wake Forest University, a Professor of Law, and Director of the Criminal Justice Program 
at Wake Forest University School of Law. As Vice Provost, she manages many of the university’s academic and 
strategic initiatives. Her portfolio of responsibilities includes the Office of Civic & Community Engagement, 
the Humanities Institute, the Center for the Advancement of Teaching and Learning, the Office of Online 
Education, the Professional Development Center, the Title IX Office, Wake Forest University Press, and the Wake 
Forest Slavery, Race, and Memory Project. After receiving her J.D. from Harvard Law School, she worked as an 
associate at private law firms in Washington, D.C., where she participated in various aspects of civil litigation, 
white-collar criminal defense, and internal investigations. 

KAMI CHAVIS, JD
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Laura is President of the Kate B. Reynolds Charitable Trust, one of NC’s largest private foundations. A pediatrician 
who was born and raised in rural NC, she has decades of leadership experience in health care delivery, rural 
health, philanthropy, and public health. Prior to joining the Trust, she served in critical roles focused on statewide 
health improvement including executive director of the NC Health and Wellness Trust Fund Commission and NC 
State Health Director. Dr. Gerald holds a bachelor’s degree from Harvard and Radcliffe Colleges, a medical degree 
from Johns Hopkins School of Medicine, and a Master of Public Health degree from Harvard University School of 
Public Health. She is a board-certified pediatrician and fellow in the American Academy of Pediatrics.

LAURA GERALD, MD

Brianna has more than 10 years of public health, health education, and behavior health change experience. 
After earning a degree in Psychology from Spelman College, she completed a Master’s of Public Health, 
with a focus in health behavior and health education, at the University of Michigan. She has two national 
certifications in health education. Brianna supports individuals in making positive behavior changes that 
promote wellness and develops strategies for organizations to support their teams and clients in wellness- 
focused cultural shifts. 

BRIANNA HOLLAND

Jenni is a creative entrepreneur, truth facilitator, and public speaker. She is the founder of Jenni Earle, a brand 
community that inspires authenticity and encourages bravery. After growing up in Charleston, West Virginia, 
she studied costume design at the University of Kentucky and the University of Texas at Austin. She then went 
on to transition into a fashion design education at Parsons in New York. Before starting Jenni Earle, she worked 
as a set and wardrobe stylist for commercial photography and a graphic apparel and dancewear designer for 
Motionwear. 

JENNI EARLE HOPKINS

Katura is the Executive Director of Child Care Resource Center, which works to improve access for families and 
the quality of child care programs across a nine-county region in northwest NC. She has led this organization 
for over 20 years. Katura serves on several local and statewide boards working to improve the quality of child 
care in NC. She serves as the Treasurer of both the NC Early Childhood Association and the NC Institute for Child 
Development Professionals, is a member of the NC Division of Child Development and Early Education’s Child 
Care Subsidy Advisory Committee, chairs the Advocacy Workgroup of the PreK Priority, and serves on Smart 
Start’s NC PreK committee. Katura is a NC native and graduated from Spelman College.

KATURA W. JACKSON

Patricia is an employment law attorney at Reynolds American, where she provides advice on a range of 
employment issues. Previously, Patricia practiced employment law at Womble Bond Dickinson (US) LLP, 
litigating high-stakes employment cases and working closely with companies to help ensure compliance with 
applicable laws. She serves on the board of the Downtown Winston-Salem Partnership and was named to the 
inaugural class of the Triad Business Journal’s 20 In Their 20s. Patricia received her BA from NC State University 
and her JD from the University of North Carolina at Chapel Hill. She speaks fluent German.

PATRICIA HOLLIMAN

Jerri is the Chair of Human Resources – Workforce at Mayo Clinic, based out of its Rochester, MN headquarters. 
She leads the HR centers of expertise, driving the strategic direction of the function and collaborating with 
other system leaders to define and activate the current and future talent needs that align with patient-
centered care. She and her team of 120 professionals deliver benefits, retirement, leadership, learning, 
specialized recruitment, engagement, and wellbeing programs for all of Mayo’s 70,000 physicians, scientists, 
and staff. Jerri has served in leadership positions in other industries and as a consultant with Accenture, 
consulting on business operations, processes, growth, and change. Jerri has her B.S. in Mathematics from 
Spelman College, M.S. in Industrial Engineering from Georgia Tech, and MBA from Stanford University.

JERRY IRBY

Rev. Jones is the Chaplaincy Program Manager for Faculty and Staff Support at Atrium Health Wake Forest 
Baptist. In this role they focus on “total person care: mind, body, & spirit,” providing spiritual support, crisis, grief 
counseling, and spiritual direction to faculty and staff. In addition, they manage The Employee Emergency Fund, 
a tool for staff care and support. They support Atrium Health’s “Code Lavender” initiative, providing education 
across the health system on issues related to compassion fatigue, burnout, and moral distress with emphasis 
on self-care and emotional resiliency. Rev. Jones received a Master of Divinity with certification in Spirituality, 
Religion, and Health Professions from Wake Forest University School of Divinity, is a board-certified chaplain 
through the Association of Professional Chaplains, and is a graduate of The Haden Institute. Rev. Jones is a native 
of Old San Juan, Puerto Rico and is a US Army Veteran.

MARIA TERESA JONES

Jill began her career as a semiconductor engineer for IBM but quickly moved to the sales and marketing side. 
She held several executive positions at IBM and Cisco Systems where she focused on Go to Market and pipeline 
creation and conversion. Jill now focuses her efforts on developing and investing in the next generation of 
entrepreneurs. She is on the executive committee of xElle Ventures, an early stage fund for women founders,  
and is a member of Triangle Angel Syndicate. She is also on the boards for the University of Vermont Health 
Network Home Health and Hospice and the Alternative Investment Committee. She holds a bachelor’s in 
electrical engineering from Tufts University and a master’s in material science from The University of Vermont.

JILL KAPLAN

Michelle is a Meteorologist with WXII12 News, a Hearst Television owned NBC-affiliate television station. She 
has more than 28 years of experience in broadcast journalism and meteorology and is a Certified Broadcast 
Meteorologist with the American Meteorological Society. She earned her B.A. in Journalism from the University 
of Maryland, College Park and continued at Mississippi State University with a Certificate in Broadcast 
Meteorology. Her career has taken her from covering tornadoes in Missouri to hurricanes in South Carolina. 
Michelle has been passionate about promoting diversity in news coverage and supporting female colleagues 
in the broadcast industry. 

MICHELLE KENNEDY

Hilary is a Senior Managing Director and Financial Advisor for Truist. She joined the company (then BB&T) 
in 1997. As an industry trailblazer, Hilary is in the top five percent of advisors in her firm. She is committed 
to serving others, both financially and emotionally, through a balanced approach to investments and life 
decisions. She listens well before designing an investment strategy that assists clients with confident financial 
decision-making. Hilary specializes in the use of technical analysis, which studies market trends. She serves on 
the board of the Riverwood Therapeutic Riding Center and is a Past President of The Mental Health Association. 
Hilary has been recognized as a BB&T Scott & Stringfellow Top 10 Advisor and as an Outstanding Woman in 
Business by Triad Business Journal.  

HILARY KOSLOSKE
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Betsy is Co-Owner and Event Director of the destination wedding planning, design, and production firm, 
Rebecca Rose Events. With 18+ years of experience in luxury hospitality, she oversees all logistics for the 
company’s wedding and social celebrations and manages the company’s dedicated employee team. Prior to 
Rebecca Rose Events, Betsy had an impressive tenured career with Hyatt Hotels Corporation, implementing 
innovative food and beverage programs, strengthening company culture, and managing expansive scaling 
efforts. Her work with Rebecca Rose Events has been featured in The New York Times, BRIDES and Town & 
Country. Betsy is passionate about growing a community of successful wedding entrepreneurs and shares her 
experience and insight through the company’s educational brand, RRE Method.

BETSY KRUG
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Proud to support women in our community

We are proud to advance the careers  
and education of professional women  
within our academic health system.

Portia is a 2x TEDx speaker and co-author of the best-selling career advice book Kick Some Glass: Ten Ways 
Women Succeed at Work on Their Own Terms. She is host of The Manifista Podcast, a career podcast for aspiring 
women. By day Portia is Vice-President, Marketing for Trane Technologies, where she leads brand strategy and 
marketing for the commercial business. She is also global co-chair of Trane Technologies women’s business 
resource group. She is a frequent keynote speaker and writes on career and lifestyle issues for working 
women. She has been featured in the New York Times, USA Today and The Washington Post. Portia holds a BA in 
Anthropology from Mills College, a MA in Cultural Anthropology and East Asian Studies from the University of 
Wisconsin-Madison, and an MBA from Wake Forest University School of Business.

PORTIA MOUNT

Dr. McGee is the 22nd President of Salem Academy and College. She is a prominent advocate for the education 
and advancement of health leaders, for the advancement of diversity, and for the power of educational 
innovation. Dr. McGee holds a PhD in Bioethics & Health Policy from The Johns Hopkins University Bloomberg 
School of Public Health and graduated summa cum laude with a BA in Philosophy and a BA in Bioethics from 
Indiana University Bloomington. She also is a graduate of the Harvard University Graduate School of Education 
Management Development Program. Before joining Salem, Dr. McGee was the founding Dean of the School 
of Health Sciences at the University of New Haven and served on the faculty at Loyola University Chicago, the 
University of Kansas School of Medicine, and Albany Medical College.

SUMMER JOHNSON MCGEE, PhD

Tracie is the head of global asset allocation strategy for Wells Fargo Investment Institute, a subsidiary of Wells 
Fargo Bank, N.A., focused on delivering the highest quality investment expertise and advice to help investors 
manage risk and succeed financially. In her role, she leads a team that develops capital market assumptions 
and asset allocation recommendations. She also writes market commentary and analysis. She is frequently 
quoted in the national media, including The Wall Street Journal, Reuters, Bloomberg Television, and CNBC. 
Tracie holds a BA in Economics and an MBA from the College of William and Mary in Virginia. She is a CFA® 
charterholder and a member of the CFA North Carolina Society. 

TRACIE MCMILLION

Leslie is Project Manager of Forsyth County’s Pre-K Priority initiative (convened by Family Services) where she 
supports systems-change work to increase opportunities for all the county’s children to have accessible and 
affordable high-quality Pre-K. In her role, she works across community stakeholders to foster collaboration, 
promote strategic partnerships, and activate advocacy champions. Prior to community-impact work, Leslie 
spent over a decade in the corporate sector with Nike, HanesBrands, and Renfro. A change of careers was 
prompted after her family’s adoption journey. Today her primary interest is policy-based work that supports 
broad, systemic change for marginalized populations and empowers girls and women. Leslie received her 
bachelor’s degree from N.C. State University in Textile Management and a Master of Social Work from the 
University of North Carolina Chapel Hill.

LESLIE MULLINIX

Cheryl is the Director, Human Resources – Global Diversity/Inclusion & Community Engagement at 
Hanesbrands Inc. She is a dedicated human resources professional with more than 30 years of experience, 
and her current global role is responsible for over 65,000 employees. Simultaneously, she’s responsible for 
employee / community relations initiatives for approximately 1,200 corporate headquarters employees.  
Cheryl is also the President and Founder of Red H.E.A.R.R.T (Help Educate And Reduce Risk Today) which 
connects, educates, engages, and empowers all of us to take action to reduce life-threatening risk of heart 
disease. Cheryl enjoys working tirelessly to connect people with resources to be their best selves and live  
their best lives.

CHERYL LINDSAY
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Dr. Speaks works as an Obstetrician-Gynecologist for Novant Health WomanCare in Winston-Salem and 
Kernersville. She serves as medical director for Novant Health Waughtown Ob-Gyn. As current Chief of Staff 
at Novant Health Forsyth Medical Center, Dr. Speaks works collaboratively with the medical staff and hospital 
administrators to ensure high quality, safe, and equitable care is delivered to members of the community. She 
was born in New York but has lived in Winston-Salem since 1994. She attended Wake Forest University School 
of Medicine and remained there for residency, which she completed in 2012.

JALEEMA SPEAKS, MD

Carol is the President & Chief Strategist at Girl on the Roof, a purpose-driven strategic marketing firm serving 
nonprofits, government agencies, and principled businesses since 2009. Her career has included marketing and 
brand management roles at Liberty Mutual, Kao Brands, and HGTV. Carol has taught marketing at the college 
level and was named to Knoxville’s 40 Under 40 Business & Community Leaders before relocating her family 
and business to Winston-Salem in 2017. In 2021 she was named an Outstanding Woman in Business by the 
Triad Business Journal. Carol is the Board Chair of the Winston-Salem Symphony, a founding board member of 
REACH Women’s Network, and a marketing mentor for business accelerators in the Triad.

CAROL REEVE

Joy is the founder and executive director of LEAD Girls of NC, a nonprofit organization committed to 
empowering girls to become the next generation of women leaders. She holds a bachelor’s degree from Salem 
College and is a certified life coach. Her commitment and passion for women in business led her to start New 
Journey Management, a project management company that provides for-profit and nonprofit enterprises 
with tactical support and accountability to accelerate their growth. Joy serves in leadership roles with the 
African American Leadership Society, the Clinical Translational Science Institution at WFU School of Medicine, 
Neighbors for Better Neighborhoods, and Winston-Salem Fashion Week. In 2021 Joy received the Triad Business 
Journal C-Suite Award.

JOY NELSON THOMAS

Alexandra leads Bpeace’s fast-growing global impact. She began her career in private equity and honed her 
international experience while working in Argentina and Brazil. She has been with Bpeace since 2015, most 
recently as Chief Program Officer, where she was responsible for developing and designing economic growth 
programs for small and mid-sized businesses in crisis-affected communities like Guatemala, El Salvador, 
and Lebanon. Today she is based in North Carolina and mobilizes the Bpeace community of high-impact job 
creators who generate better lives for thousands of families. Alexandra is a first generation American Latina.

ALEXANDRA SALAS

Dr. Spriggs became the seventh President of Forsyth Technical Community College in 2019. Prior to joining 
Forsyth Tech, she served for more than 23 years in various executive leadership roles at Rowan-Cabarrus 
Community College and Carteret Community College. Dr. Spriggs earned her doctorate in higher education 
administration from Northeastern University in 2018. She is a student-centered visionary, dedicated to 
advancing equity of success for all students, and she is passionate about the power of education to change lives 
and the vital role community colleges play as catalysts for equity, workforce, and economic development.

JANET N. SPRIGGS, PhD

Lizzie is the Chief Marketing Officer for Teall Sports & Entertainment, a holding company with a portfolio of 
businesses in sports, media, merchandise, and sponsorship. In her role, Lizzie oversees the marketing strategy 
and efforts for Teall Sports & Entertainment and each of its companies. Formerly Lizzie was the Chief Executive 
Officer of Sunshine Beverages and spent time in strategic marketing for The Coca-Cola Company in Atlanta. 
Lizzie is on the board of the Down Syndrome Association of Greater Winston-Salem. She received her bachelor’s 
degree from Wake Forest University and her MBA from Emory University. 

LIZZIE WARD ROEDIGER

© Novant Health, Inc. 2022
01/22 • GWS-957166

At Novant Health, we believe that empowering women empowers the world. 
That is why we are a proud sponsor of the 2022 REACH Women’s Conference 
which encourages professional women to Reach Up in their careers, Reach 
Over to each other and Reach Back to champion the next generation of women 
in the workplace. 

NovantHealth.org

Always Reach 
for Remarkable.
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Jaleigh is Managing Director and Director of Family Wealth at Baird. She works with business-owner families 
and families of legacy wealth to help clients holistically chart their wealth transitions and their families’ future. 
As a CPA, she is well versed in tax, financial and estate planning and leverages this technical expertise to help 
families define their values, philanthropic passions, and desired impact on future generations. Prior to joining 
Baird, Jaleigh was the founder of the family office at a national financial institution and managed the tax and 
financial planning practice at a top 20 CPA firm. She is a member of the International Women’s Forum and 
AICPA Financial Literacy Council.

JALEIGH WHITE 

Magalie, an alumnus of Florida Agricultural & Mechanical University, is a conscious entrepreneur and 
community leader with a passion for social enterprises. Magalie currently serves as Executive Director of 
HUSTLE Winston-Salem, an organization dedicated to leveling the playing field for entrepreneurs with a focus 
on people of color, women, and marginalized business districts. She is the owner of SO-IN Forsyth, a socially 
innovative oil company that is building community equity through sustainability. Magalie’s motivation for 
SO-IN Forsyth is deeply rooted in creating a local bio-economy with a circular model that benefits all people. 
Magalie is also the CEO of YES Strategies & Solutions, a cost effective event consulting firm helping nonprofits 
and corporations accomplish successful programming to carry out their missions. 

MAGALIE YACINTHE

Julia is the Senior Vice President and General Manager of Lamour Group. She is a strategic, results-driven 
executive with 25+ years of experience leading revenue growth for large-volume DTC, e-commerce, 
wholesale, and licensing organizations. She’s delivered expansion and added value for iconic brands including 
Fruit of the Loom, cK, HUE, Hot Sox, Hanes, and No Nonsense. She has also helped scale start-up businesses. In 
2017, Julia and 13 other women founded the REACH Women’s Network, a nonprofit organization dedicated to 
promoting gender equity by elevating the collective voice and influence of professional women. 

JULIA TOWNSEND

Dr. Williams is the CEO of Black Pearl Global Investments, a healthcare venture capital firm. She is a 
distinguished venture capitalist, business owner, inventor, intellectual property strategist, and private investor. 
She has authored two books: Black Angels Among Us: A Quick Start Guide to Angel Investing and Black Angels: 
The Wealth Edition, both focused on activating the capital of women and communities of color, encouraging 
them to become check writers. Under her brand The Black Lady That Invests, Dr. Williams travels the world 
working with industry leaders to mobilize capital more effectively. She is a proud graduate of Winston-Salem 
State University (BS, Chemistry), The Ohio State University (PhD in Integrated Biomedical Science specializing 
in Neuro-Oncology and Pharmacology), and Queen’s University of Charlotte (MBA).

SHANTÉ WILLIAMS, PhD

Catrina is a 28-year veteran and the 15th Chief of Police for the City of Winston-Salem, leading a 
department with 549 sworn officers, 173 civilian positions, and an annual budget of $80 million. She is a 
native of Detroit, where she graduated from Wayne State University with a BS in Criminal Justice. She holds 
a master’s degree in Public Administration from Appalachian State University. Chief Thompson serves as the 
Past Board President of both the Mental Health Association of Forsyth County and United Way of Forsyth 
County. She is a member of Kaleideum Board of Directors and President Elect of Senior Services. In 2018, 
she received the Criminal Justice of the Year Award from the Ministers’ Conference of Winston-Salem and 
Vicinity. She was also recognized by Black Business Ink Magazine as one of the 50 Most Influential African 
Americans in the Piedmont Triad.

CATRINA THOMPSON

©2022 Bank of America Corporation | MAP4117394 | ESG-220-AD

We proudly invest in women
Women make up 50% of our workforce at Bank of America. We proudly continue to recruit and invest in helping women 
succeed within our organization. Outside, we support the economic empowerment of women in our communities and all 
around the world.

We believe that achieving strong operating results — the right way — starts with our teammates, and we know we must 
reflect the diversity of the clients and communities we serve. We offer a range of development programs for female leaders 
who show potential as future business and C-level executives, including our Women’s Executive Development Program, to 
engage, develop, retain and support the career advancement of high potential talent.

Our ongoing work to invest in women means supporting women business owners and putting into action the belief that 
female entrepreneurs are fundamental to driving strong, healthy economies.

Through our partnerships with Vital Voices, the Tory Burch Foundation, the Cherie Blair Foundation, Cornell University and Kiva, 
we’ve helped 75,000 women from more than 85 countries grow their businesses. 

To learn more, visit our Empowering Women page at bankofamerica.com/women.

Thank you, conference contributors, for REACHing  
over to share your wisdom and experience!



3534

Winston works for 
women.

Help professional women 
thrive in a city that’s already 
shattered the glass ceiling. 

Join a Welcome Circle.

WINSTONSALEM.COM

PAY EQUITY FOR  
WOMEN IN TECH IN 
WINSTON-SALEM

102%

-MAGNIFY MONEY BY 
LENDINGTREE

Membership scholarships available for women business owners.

Winston Welcomes Women is a program designed 
specifically for professional women who are new to 
Winston-Salem. Whether they are relocating for their 
own job or a partner’s job, we extend a welcoming 
hand and help them get connected. Because when 
women thrive, the community thrives.

To learn more or volunteer, visit
REACHwomensnetwork.org/www

Winston-Salem, NC — where professional women are 
intentionally welcomed, supported, included, and valued

and

to make Winston-Salem a more 
welcoming city for professional women

REACHing out
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REACH BOA

Led by a female President + CEO and with a workforce that’s almost 
75% WOMEN, Allegacy is proud to be a strong supporter of REACH.

We are also committed to recognizing, encouraging, advancing, and connecting 
women in the workplace and beyond. By doing so we are developing strong 

leaders who are driving economic development in our community!

At Allegacy, we know that when our 400+ teammates are at their best, our 
members and the world can be too. Visit us at allegacy.org to learn more.

People helping 
people.

BANKING  ||   LENDING  ||   ACCES S Federally insured by NCUA and an Equal Housing Lender. ©2021 Allegacy

ZERO SUGAR. ZERO CALORIES.

REACH Women’s Network
is grateful to our inspiring

Board of Advisors. 
Thank you for your support!

Marie Arcuri 
Candice Wooten Brown 
Ragan Folan 
Linda Garrou
Susan Jaffe
Camille Kluttz-Leach 
Chase Law 
Elizabeth Madden 
Portia Mount 
Cathy Pace 
Allison Perkins 
Lizzie Ward Roediger 
Christy Cox Spencer 
Mamie Sutphin

For more information about the 
REACH Leadership Circle, contact 
Sue Henderson or Julia Townsend 
at info@reachwomensnetwork.org 
or call 336-829-8082.

REACH Leadership Circle 
The REACH Leadership Circle is 
comprised of women who have 
given $1,000+ in the last year 
to help fund REACH Women’s 
Network and its efforts to close the 
gender gap for professional women 
in our community.Thank you  to our 2022

REACH Leadership Circle Members 

Sue Henderson
Camille Kluttz-Leach 

Portia Mount
Julia Townsend

Cathy Pace
Valerie Pasche
Mamie Sutphin

REACH Women’s Network remembers Linda Garrou for 
her positive impact on our state, on our community, and 

on professional women. Linda was an early supporter 
of the REACH Women’s Network mission and a valued 
member of our Board of Advisors. She inspired us and 

stood for us, and we owe her much gratitude.

Remembering Linda Garrou

37



3938

We help visionary 
organizations do more
good for more people.

Whether advocating for quality pre-k 
for all children, giving shelter to women 
facing domestic abuse, providing affordable 
education that leads to 21st century careers, 
or serving a community’s vast healthcare 
needs, our clients are making the world 
a better place. 

With stakes this high, we’re honored they 
trust M Creative to handle their most 
critical communication projects. 

mcreative.net

MANUFACTURING
SOLUTIONS

DISPLAYS &
GRAPHICS

EXPERIENTIAL
EVENTS

www.jksincorporated.com    336.722.4129

"I was honored to be asked to join REACH
and the Board of Advisors. Now more than
ever before, I believe professional women

need a platform to connect, support,
share, and learn from each other."

- Christy Cox Spencer
President of JKS Incorporated

What is the PINK TAX?

Tampons and pads a luxury?

The Pink Tax is not a literal tax; it refers to a system of gender-discriminating pricing on products and 
services. The Pink Tax costs the average woman $1,300+ a year and impacts all aspects of daily life from 
deodorant to dry cleaning. For example, girls’ toys cost up to 13% more than boys’ toys (same product, 
different color). And a woman’s white button-up shirt can cost 2–3x more to dry clean than a man’s.

Sources:  Bankrate.com, TaxFreePeriod.com, PeriodLaw.org

The “PINK TAX” has cost the average 30-year-old woman ~$40,000.

27 states — including North Carolina — 
tax tampons and feminine pads as “luxury items.”  
Learn more at TaxFreePeriod.com

$
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As women, our collective voice calling for gender equity in the workplace carries more  
influence than any one of us speaking alone. THAT is the power of REACH Women’s Network.  
With our collective voice focused on the gender gap — including equitable pay and opportunities 
for professional advancement — we can move the gender equity needle in the Triad. 

We would love for you to join us! Your support will help amplify the voice of professional women 
in our community and enable important work over the coming year including... 

• A broad-reaching community survey to identify the barriers faced by women in the 
workplace and the most effective ways to address them. (See opposite page for more 
details about the survey.)

• Community efforts and programs that raise awareness of the gender gap, the factors 
that contribute to it, and pathways for promoting gender equity in the workplace.

• Continued opportunities for women to gather, learn, amplify, and grow our collective 
voice to improve opportunities for all working women in the Triad.

You can join the collective voice in two ways:  

In 2022, REACH Women’s Network — in collaboration with other area nonprofit organizations —  
will be launching the first ever Community Survey of Professional Women. The survey will: 

• Assess the current challenges faced by professional women in Forsyth County.
• Identify opportunities to close the gender gap.
• Equip employers, community developers, and resource providers with insights 

and ideas to better support women.

This quantitative research will assess women’s opinions on topics including but not limited to: 
• workplace culture, advancement consideration, and pay equity
• workplace policies and benefits (and women’s perception of their value)
• responsibilities outside of work that impact career advancement

With adequate sample sizes, data can be analyzed by age, race, marital status, salary, income, 
education, career level, and more. REACH Women’s Network hopes to repeat the survey 
periodically to measure progress over time. The long-term objective of this research is to  
reduce barriers for women in the workplace, thereby giving Winston-Salem a competitive  
edge when attracting top employers and talent.

How you can help with this important research: Become a member. See inside back cover of the program for details.

Make a charitable gift to REACH Women’s Network 
by check or by credit card using the QR code.

1

2

REACH Women’s Network is a 501(c)(3) nonprofit organization.

1 Make a financial gift of any size to REACH Women’s Network to help 
make this survey a reality. See opposite page for ways you can give.

2 Participate in the survey when you receive a link by email. 
Then forward it to 10+ women and ask them to participate.

Community Survey of Professional Women

40 41
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Wake Forest Univerity: Striving
to create an educational and
professional environment that
supports women and promotes
gender equity

HUMANITATE

Wake Forest Univerity's Office of the
Provost is a proud supporter of REACH
Women's Network and wishes you
continued success.          

PRO

 www.inmar.com/careers

Inmar Intelligence is
proud to support the
REACH Women's Network

President, Inmar Intelligence Empowering Women
Employee Resource Group

Alise Raak

As a company and as individuals, we have been a force for equity and empowerment 
in our community throughout our 42-year history. We are committed to building upon 
the programs we have in place, understanding more and doing more.

FLOW LEXUS of Winston-Salem
805 Jonestown Rd  |  (336) 231-6700
flowlexusofwinston-salem.com
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WE REACH HIGHER 
WHEN WE

REACH TOGETHER.

WE REACH HIGHER 
WHEN WE

REACH TOGETHER.
Join Us for Our 17th Annual
Festival of Books & Authors

September 22-25, 2022
Free Admission
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ai164400759536_BKM-22010P REACH_AD_FINAL.pdf   4   2/4/22   3:46 PM

Exclusively
focused on

DEVELOPING

WOMEN
LEADERS
IN HEALTH

salem.edu
Salem Academy and College  ·  601 South Church Street  ·  Winston-Salem, North Carolina 27101
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T h a n k s  fo r  i n s p i r i n g  u s  t o  r e a ch.

SHAKEFIL MS .COM

Wake Forest University     |     Abbeville Fibre     |     Ashton Lewis Lumber     |     Salem College     |     TEDx     |     Home2Home4Seniors

Thrive     |     Swerve     |     Winston Salem Open     |     Bishop McGuiness High School     |     Amos Cottage     |     Leonard Ryden Burr

T H O S E  W H O  H A V E  S H A K E N

2022 REACH Members
Alison Ashe-Card
Becca Atchison
Kaci Baez
Diana Baker
Rachel Barron
Sarah Becker
Bonnie Bowen
Betsy Brown
Mary Brunstetter
Caitlin Burchette
Iris Cole
Carrie Collins
Margaret Collins
Katie Collins
Melissa Combes
Kaitlyn Cooper
Stephanie Cooper-Lewter
Lindsey Cota
Suzanne Danhauer
Chris Douglas
Andrea Eastman-Mullins
Shannon Faircloth
Kristy Farewell
Jenna French
Shon Gilmore
Laura Gonzo
Dawnielle Grace
Kimberly Gregg
Susan Hash
Sue Henderson
Ursula Henninger
Skyler Holley
Jerri Irby
Audrey Johnson
Kelley Kenner-Patridge
Erin Koewing
Betsy Krug

Stephanie Lichiello
Cheryl Lindsay
Ashley McGlone
Mo McRae
Shannon Meares
Sudha Moparthy
Susan Morris
Heather Morton
Sheldon Moser
Kelly Moser
Karla Mounts
Meredith Nahstoll
Katheryn Northington
Valerie Pasche
Courtney M Payne
Jennifer Powell
Katie Power
Debbie Randleman
Kate Reece
Carol Reeve
Grace Rojek
Bobbie Shrivastav
Valerie Solomon
Christy Cox Spencer
Kristie Staton
Lorraine Stewart
Jill Stricklin
Tiffany Tate
Mary Craig Tennille
Joy Nelson Thomas
Shaunna Tobin
Shaheen Towles
Julia Townsend
Letitia C. Wall
Abby Washington
Anne Gooden Whitfield
McKenzie Ziegler

Membership application opens May 1. 
Visit REACHwomensnetwork.org

Membership in REACH Women’s Network is 
open to professional women (currently working 
or in transition) who are committed to growing 
personally and professionally, closing the gender 
gap, investing in the advancement of women in 
the workplace, and reaching back to lift up other 
women on their professional journey.

Members include executives, entrepreneurs, 
and other professional women from diverse 
backgrounds and industries. The organization 
accepts membership applications each spring 
for its next cohort.

Attendance at an information session is a 
required step in the application process. Check 
the website for information session dates. Info 
sessions will give you an opportunity to learn 
more about REACH Women’s Network, ask 
questions, and connect with other women.

professional headshots  •  portraits  •  weddings  •  commercial
David & Lauren Clark  •  www.desiluphotography.com

47
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The MISSION of REACH Women’s Network is to advance  
economic development and promote gender equality by elevating  

the collective voice and influence of professional women. 

Our programming equips women to REACH up in their careers, REACH 
over to each other, and REACH back to other women on the journey.

REACH:  Recognize, Encourage, Advance & Connect Her

Member Programming

Community Programming

In addition to quarterly membership meetings, networking opportunities, 
and access to exclusive member events, members can participate in...

REACH Women’s Network serves the entire community through mentoring, facilitation 
 of DEI workshops, research, and more, including...

quarterly 1-to-1 
networking matchups like a personal board of directors; 

in collaboration with WFU 
Center for Private Business

custom workshop curriculum 
facilitated by WFU’s Allison 

McWilliams, PhD

panel series on timely topics, with 
other women-centric organizations 

like Jack & Jill, Links, and more

supporting & connecting professional 
women new to the area, with Greater 

Winston-Salem, Inc.

Learn more at REACHwomensnetwork.org
REACH Women’s Network is a 501(c)(3) nonprofit organization.

annual conference  
(and 2021 Virtual Event)


